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Academic Women’s Association (AWA) 
University of Alberta, Edmonton, Alberta 
 
Diversity Gaps among Professors and in University Leadership at University of Alberta 
 
(14 June 2016, Edmonton): The Academic Women’s Association has undertaken an independent and comprehensive 
equity audit of the University of Alberta. The purpose of this equity audit is to assess the status of equity-seeking 
‘designated groups’–women, Aboriginal peoples, visible minorities and persons with disabilities–in general and the 
status of women and gender equity in particular. In our first report and infographic released on June 1, 2016 we 
presented our findings on the diversity gaps among Canada Research Chairs and Canada Excellence Research 
Chairs. 
 
In this second report, and the three accompanying infographics, we present findings from the AWA’s in-depth 
analysis of primary research and various authoritative data sources on the status of equity groups at the university. 
The AWA’s findings suggest that thirty years since the final report of the Royal Commission on Equality in 
Employment, and twenty-two years since the adoption of “Opening Doors: A Plan for Employment Equity at the 
University of Alberta,” gender parity remains elusive and significant diversity gaps persist in the university. These 
diversity gaps present a significant challenge to the idea of an equitable, diverse and inclusive academy as it is 
unlikely that the gaps will disappear without significant and sustained intervention.  
 
Led by Dr. Malinda S. Smith (AWA President) and Dr. Kisha Supernant (AWA Vice-President), the research team 
examined three areas of representational diversity: first, the status of women in the ‘academic pipeline’; second, the 
overall diversity of the professoriate; and, third, an intersectional analysis of the diversity within the categories male 
and female professors. While the equity audit showed some areas of progress, the overall diversity gaps identified 22 
years ago persist. In 2016 neither the composition of the professoriate, university leadership, nor the Board of 
Governors reflect the diversity of the Canadian population or the diversity of the student body. Without a different 
approach it is unlikely the expressed goal of equity will be achieved at the University of Alberta in the near future. 
 
Status of Women Infographic 
The Status of Women infographic examines women in the ‘academic pipeline.’ It shows that while progress has 
been made in some areas, such as undergraduate and graduate enrolments and new faculty hires, overall women 
remain significantly underrepresented in most ranks and at most levels of the academy. The number of women in the 
academic pipeline shrinks from the undergraduate (58%), master’s (56%), doctoral (47%), and post-doctoral (37%) 
programs to various professorial ranks and in all leadership roles.  
 
Second, while academic women are overrepresented in contract academic staff positions (60%), they are 
underrepresented in the tenure-track and tenured ranks (34%). While there appears to be near gender parity at the 
assistant (44%) and associate (43%) professor ranks, the overall gender gap in the professoriate is not changing. The 
percentage of women has been stalled at a third of the professoriate for a decade. An equally important dimension is 
at the full professor rank, with slow change in the percentage of women full professors (26%) and an even smaller 
percentage of women Distinguished University Professors (10%). Perhaps the most significant factor is the size of 
the full professor rank: There are more male full professors–38% (629/1649)–than the entire female professoriate at 
all ranks combined—34% (568/1649).  
 
Third, the status of women data on the professoriate suggest a ‘leaky pipeline’ and a glass ceiling that give rise to 
the number of women shrinking the higher up the institutional ladder one goes. Women make up 33% (30/90) of 
associate chairs, 31% (20/64) of departmental chairs, 44% (31/71) of associate deans, and only 26% (5/19) of deans.  
 
Diversity Gap Infographics  
The two infographics on the diversity gaps in the professoriate show uneven progress toward achieving equitable 
representation at the university. The Diversity of the Professoriate infographic captures the overall diversity of the 
professoriate. It shows that despite 22 years of equity policy, the university remains overwhelming white (81%) and 
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male (65.6%). In 2016, white male professors (52.4%) outnumber all the other groups—women, visible minorities, 
Aboriginal peoples, persons with disabilities–combined (47.6%). The two fastest growing demographic groups in 
Canada—Aboriginal peoples and visible minorities–are also the two most underrepresented groups at the university. 
This underrepresentation is particularly evident for Aboriginal women (0.5%), men (0.3%), for visible minority 
women (4.5%) and men (12%), and for men with disabilities (0.7%) and women with disabilities (0.5%). About 
0.2% (4) of the professoriate identify across multiple categories. 
  
Aboriginal peoples make up 4.1% of the Canadian population but, overall, only 1% (17/1649) of the professoriate 
(includes First Nations, Métis, Inuit and/or multiple). Visible minorities is a category that includes 10 demographic 
groups, with the three largest groups being Chinese, South Asians and Blacks. Together, visible minorities constitute 
19.1% of the Canadian population but only 16% (271/1649) of the university’s professoriate. 
 
The infographic on Professors: Gender, Diversity & Intersectionality shows the compositional diversity of female 
and male professors and, also, the intersections of the gender gap and the diversity gap at the university. White 
professors are the overwhelming majority among both male and female professors. Among white and visible 
minority professors men outnumber women 2:1 and 3:1, respectively. Among Aboriginal professors there are 
slightly more women than men. There are equal numbers of male and female professors with disabilities. 
 
Taken together, the data in the three infographics represent the most comprehensive and nuanced equity analyses 
ever publicly presented on a Canadian university. We hope the diversity infographics serve as an equity data 
tracking and representation model for the University of Alberta, as well as the broader postsecondary sector in 
Alberta and across Canada. 
 
For more information about our Diversity Gap campaign, please visit our AWA website at www.ualberta.ca/~awa.  
 
Recommendations 
The AWA calls upon the University of Alberta to address the persistent diversity gaps identified in our equity audit. 
Further, “Opening Doors” is now dated and, thus, its vision, aims and objectives need to be revisited through a 
transparent, multi-stakeholder taskforce with a mandate to develop a new equity and diversity plan for the 21st 
century. This plan should extend the university’s designated groups to be inclusive of lesbian, gay, bisexual, 
transgender and Two-Spirit students, faculty and staff, and be attentive to diversity and the status of women among 
Librarians, Administrative and Professional Officers (APO) and Faculty Service Officers (FSO). In order to “uplift 
the whole people,” achieving gender parity, and close the persistent diversity gaps, the AWA urges the university to 
undertake a bold new equity action plan with transparent accountability mechanisms. 
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