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This study of the leadership diversity pipeline in Canadian universities examined 272 individuals in senior positions in 
Canada’s U15 research universities. The 2017 findings suggests three decades of equity, diversity and inclusion 
initiatives have produced little change in Canadian university leadership, which remains overwhelmingly white and 
primarily male. The results show stalled or uneven progress for white women, little to no progress for visible minority 
and Indigenous women, and no publicly available data on persons with disabilities. Chancellors: Women constitute 
only 26.7% (4) and men 73.7% (11) of U15 Chancellors, and all are white.  Presidents: White women constitute only 
13.3% (2) of U15 presidents, while white men make up 66.7% (10) and visible minority men 20% (3). Provosts and 
Vice-Presidents Academic: U15 VPAs are 40% (7) women and 60%   men, and all are white. Vice-Presidents 
Research: In 2017 women are 40% of U15 VPRs, a decline from 46.7% in 2016. VPRs are 86.7% white men and 
women, and 13.3% visible minority men. Deans: Of the 212 U15 deans, 64.1% (136) white men, 29.2% (62) white 
women, 4.2% (9) visible minority men, 1.9% (4) visible minority women, and 0.5% (1) Indigenous men. The U15 deans 
are 93.4% white, 6.1% visible minority, and 0.5% Indigenous. In 2017, the U15 leadership pipeline does not reflect the 
diversity of the student body or the broader Canadian population. The AWA strongly urges universities, their 
recruitment firms, and nominations and selection committees, to close the diversity gap by removing structural 
barriers, addressing cultural cloning, and identifying unconscious biases that impede leadership diversity. 
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